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Self-Assessment Questionnaire 
Questionnaire Instruction
This Self-Assessment Questionnaire is intended to promote our valued supplier’s awareness of legal, social and ethical requirements of the Goldwin Supplier Code of Conduct and to enable the supplier to share with us its progress in implementation thereof regarding its management, systems, and practices. You are requested to reply to answer to each by checking the relevant box. If your answer is No, please specify the reason in the Remarks. If No but any specific measures are planned, please check the box of TBC (to be considered) and quote the planned measures and the implementation timeline in the Remarks. 
	Category
	Questions
	Supplementary notes to the underlined 
	Yes
	No
	N/A
	TBC
	Remarks
If No, reason’s
If TBC, planned measure(s) and timeline

	General）　Implementation of Workplace Policy 

	[bookmark: _Hlk62115851][bookmark: _Hlk61608902]
	1. The facility has the workplace policy materially consistent to the Goldwin Supplier Code of Conduct.
	
	☒	☐	☐	☐	

	
	2. The aforementioned policy is shared with all employees.
	The policy must be in written in in the language(s) familiar to all employees and issued or posted for full dissemination in the facility.
	☐	☐	☐	☒	Soon.

	（1） Compliance of laws, Valid Business License

	
	1. 1. The facility performs the business in compliance with the local laws and regulations.
	To be in compliance with the following:
Wage, working hours, employment, labor, safety and health, environmental conservation, immigration, country of origin, or other standards of the apparel or footwear industry, etc. 
	☒	☐	☐	☐	

	
	2. 2. The facility performs the business in accordance with the standard guidelines of the outdoor/apparel industry.
	Especially, to be in comply with the guidelines in relation to labor, human rights, safety and health, environmental conservation, ethics, and morals.
	☒	☐	☐	☐	

	
	3. 3. The facility is properly licensed, registered and permitted to perform its business activities by the local municipality.
	Latest public authorization necessary to perform the facility’s business must be properly given.
	☒	☐	☐	☐	

	
	4. 4. The license, registration, and permission are currently in valid under the proper name of the facility. 
	
	☒	☐	☐	☐	

	（２） Labor and Human Rights

	
	1. The facility maintains all employees’ relevant personnel documents completed, properly filled out, and updated.
	Specifically, to fulfil the following:
1) Employment application
2) Grievance history
3) Records of pay increases/decreases
4) Accident reports
5) Proof of age
6) Work permission (if immigrants)
etc.
	☒	☐	☐	☐	

	1 Child Labor

	
	1. The facility introduces and implements the guideline to prohibit employment of person at an age younger than 15 years of age or the age for completing compulsory education in its country and area. 
	To ensure the verification process with photo IDs.
	☒	☐	☐	☐	

	
	2. The facility observes all local legal requirements for work of person under 18 years of age, particularly those pertaining to hours of work and working conditions.
	Such as:
Protection from hazardous jobs, observing statutory working time and maximum working hours, providing health check, etc.
	☒	☐	☐	☐	


	2  Forced Labor

	
	1. All employees are hired in their voluntary discretion.
	Not to use any involuntary or forced labor, such as indentured labor, bonded labor, or any other form of forced labor, including human trafficking utilize involuntary, forced, indentured, or prison labor.  
Employees must be allowed to move freely within their designated work areas during work hours and to leave the facility after work hours. 
	☒	☐	☐	☐	

	3  Wages and Benefits

	
	1. The facility compensates each employee fairly by providing wages and benefits that, at the very least, comply with the statutory minimum standards of the local laws for each pay period. 
	To post the relevant national or regional labor laws (including minimum wage, overtime rates, work hours, leaves, and other material working conditions) in the local language(s) familiar to all employees.
Not to increase/decrease the wages by any arbitrary judgement.
Not make any punitive deductions from the wages.
To maintain proper wage payment records of all employees.
	☒	☐	☐	☐	

	
	2. The facility provides statutory benefits and services fairly with each employee. 
	The facility must ensure that mandatory health and social insurance, paid leave, and other benefits required under the law are properly provided to all employees.
Not to increase/decrease the benefits by any arbitrary judgement.
	☒	☐	☐	☐	

	
	3. The facility compensates for overtime hours in accordance with the 
local laws.
	All employees must be fully compensated for overtime worked pursuant to the statutory overtime rate.
	☒	☐	☐	☐	

	
	4. The facility provides each employee with a clear written accounting of the payroll earned for each pay period. 
	Specifically the following must be quoted in the language(s) familiar to the employees:
1) Pay period and wage payment dates;
2) All regular and overtime hours worked;
3) Wage rates for hours of work and overtime;
4) Totals for regular and overtime compensation;
5) All additional compensation such as individual/team bonuses;
6) All deductions for statutory insurances and other legally mandated benefits; etc.
Time clock system is recommended. If manually recorded, each payroll slip must be signed by each employee for acknowledgement. 
	☒	☐	☐	☐	

	
	5. The facility determines the frequency, timing, and form of payroll meet the statutory requirements.
	All payroll payments must be made periodically within the  time limit under the local laws.
	☒	☐	☐	☐	

	
	6. The facility produces and retains payroll records and time records to support compensation for the period required by the local laws.
	The payroll calculations must be maintained for at least 12 months, or the legal duration whichever is higher. 
	☒	☐	☐	☐	

	
	7. The facility provides rest and meal breaks as required by the local laws. 
	If no statutory breaks, a 30-minute unpaid break must be provided during an 8-hour workday.
	☒	☐	☐	☐	

	
	8. If temporary, outsourced, or seasonal employees are hired, they work and are compensated by the facility in compliance with the local laws. 
	Specifically, to be in compliance in terms of the following:
1）Labor contracts
2) Personnel files
3) Government permits
4) Social insurance
5) In/out time records
6) Payroll and payment records
Record of those must maintained in the facility office. 
	☒	☐	☐	☐	

	4  Hours of Work

	
	1. The facility ensures to comply with the statutory limitations on regular and overtime hours as well overall working hours in the local jurisdiction circumstances.
	To follow the terms under the local laws if overtime exceeding the limit is permitted under extraordinary business circumstances, provided overtime must not exceed the statutory limit on a regularly scheduled basis.
	☒	☐	☐	☐	


	
	2. All overtime is voluntary, and employees are free to decline overtime.
	Except employees are informed in writing at the time of hiring if mandatory overtime is a condition of employment.
	☒	☐	☐	☐	

	
	3. The facility provides at least one day off out of every seven days.
	A day of rest must consist of at least 24 consecutive hours.
	☐	☒	☐	☐	We provide at least one day off out of a month.

	5  Freedom of Association and Collective Bargaining

	
	1. The facility has and communicates information on the local and national laws and regulations regarding Freedom of Association and Collective Bargaining.
	The relevant information must be shared with the management and employees.
Records of meetings, including minutes and agenda, with the union committee, must be retained and be available for review.
	☒	☐	☐	☐	

	
	2. Employees are free from harassment, intimidation or retaliation in their efforts to associate or bargain collectively
	
	☒	☐	☐	☐	

	
	3. The facility has a program in place to receive and respond timely to employees’ grievances. 
	This grievance program must be accessible, predictable, reasonable, transparent, confidential, and based on engagement and dialogue.
A resolution history must be maintained for review.
	☒	☐	☐	☐	

	6  Nondiscrimination

	
	1. The facility has guidelines in place to prevent discrimination relating to hiring, remuneration, benefits, advancement, termination, and retirement.
	The guideline must include non-discrimination protection for all employees regardless of race, color, gender, age, national origin, ethnic origin, religion, sexual orientation, marital status, citizenship, disability, veteran status, political opinion, or any other legally protected factor.
	☒	☐	☐	☐	

	7  Harassment

	
	1. The facility has a non-harassment policy for treating all employees with respect and dignity.　 
	Specifically the following must be prohibited: 
Corporal punishment, physical, sexual, psychological, or verbal harassment or abuse, control accessing toilets, monetary fines as a disciplinary practice, etc. 
	☒	☐	☐	☐	

	8  Women’s Rights

	
	1. The facility provides equal opportunities for women as they do for men.
	To implement its policy ensuring that female employees receive equal remuneration (including benefits), equal treatment, equal evaluation of the quality of their work, and an equal opportunity to fill all positions. 
	☒	☐	☐	☐	

	
	2. The facility ensures women’s right and benefits of maternity leave. 
	Specifically, to ensure the following: 
1) Pregnancy tests should not be a condition of employment.
2) Maternity leave benefit is provided and female employees who take maternity leave will be able to return to their former employment at the same rate of pay and benefits.
3) Female employees shall not attend hazardous works (including those using glues and solvents) which causes endanger of their safety, especially their reproductive health if consistently exposed. 
4) Female employees shall not be forced or pressured to use contraception. 
	☒	☐	☐	☐	

	（３）Health and Safety

	① Work Environment

	
	1. The facility has and implements an effective written health and safety program. 
	Specifically, to ensure the following:
1) The written program that complies with all health/building/electrical/fire safety requirements of the local laws is posted in the facility, 
2) If required by the local laws, the facility must establish a committee consisted by employees and management that conducts meetings regularly and keeps meeting minutes.
3) Medical check must be provided to employees as required by the local laws. 

	☒	☐	☐	☐	

	
	2. The facility has adequate health and safety training programs for employees.
	The facility must implement training programs to secure employees’ heaths and safety regarding its building configuration and production processes and appoint first aid managers (1% of the facility personnel is recommended but must include both male and female). 

	☐	☒	☐	☐	Too small facility to apply this program

	
	3. The facility has first aid supplies available which are regularly maintained and refilled.

	Specifically, to ensure the following: 
1) The first aid supplies must be accessible for all employees (a kit per 100 employees is recommended). 
2) Each first aid kit must contain items as required by the local laws or medical authority.
3)The kit must be appropriately maintained. Inspected and refilled.
4) If Automatic External Defibrillators (AED) is available, necessary training to use the equipment must be implemented.

	☐	☒	☐	☐	Not regularly, but from time to time

	
	4. The facility maintains a contingency plan for emergency and accidents.
	The facility must be knowledgeable of where the nearest medical clinic is located and have a procedure in place for safely transporting employees in an emergency.
The facility must maintain a written injury and accident investigation procedure along with records of accident investigations. 
	☒	☐	☐	☐	

	
	5. The facility implements the adequate safety program to protect the employees. 
	The safety program ensures lockout/tag out procedures to safeguard employees from the unexpected energizing or startup of machinery and equipment or the release of hazardous energy during service or maintenance activities.
The procedures must adequately protect employees and meet the local statutory requirement if applicable. 
	☒	☐	☐	☐	

	
	6. The facility has hazardous materials communication procedures and an effective chemical safety program which are shared with all employees.
	Specifically the program must control the following issues:
1) Control and management of chemical inventory
2) The Safety Data Sheets (SDS) of any potentially hazardous chemicals used in the facility must be up-to-date and posted in the areas where the chemicals are used.
3) All chemicals must be safely stored and used, and appropriate counter measures must be maintained as necessary
4) Warning signs must be posted in areas where chemicals are stores or used.
5) Counter measures of emergency, such as chemical spills,  must be maintained for immediate and appropriate action (to control spills, washing facilities, post-processing of cross contamination, etc). 
	☐	☒	☐	☐	We don't use a chemical thing.

	
	7. The facility posts emergency evacuation diagrams.
	Emergency evacuation route maps must be posted in prominent areas of the facility floor and must be made in the language(s) familiar with all employees from the viewer’s perspective, such as “you are here” locator note.
	☒	☐	☐	☐	

	
	8. An emergency/evacuation alarm is installed and can be recognized in all areas of the facility. 
	Specifically, to ensure the following:
1) Alarm switches must be clearly marked.
2) Alarm switches must be maintained unobstructed.
3) The alarm must be audible throughout the facility in a distinctive sound.
4) All alarm devices must be tested regularly by qualified personnel.
5) The alarm system must have a backup power source, or there must be a substitute alarm system.
	☒	☐	☐	☐	


	
	9. The facility regularly conducts fire/emergency evacuation drills. 
	The drills (including practicing of an emergency evacuation procedures) must be conducted facility-wide, for all shifts, regularly as required by the local laws and documented with date and time of practice, participants, etc. with photos.
	☒	☐	☐	☐	

	
	10. The facility has an adequate number of properly located emergency exits available. 
	Specifically, to ensure the following:
1) Emergency exit doors must have panic bars or open with one hand/ one motion door openers.
2) Emergency exits must be accessible and maintained unlocked or easy to open during working hours.
3) Adequate numbers and wide of emergency exits must be secured to allow all employees to evacuate safely during in case of emergency.
4) Emergency exit doors must open to or swing in the direction of the flow of exiting traffic and remain unblocked. 
5) Exits must be marked by illuminated or reflective signs visible appropriately as required by the local laws
	☒	☐	☐	☐	

	
	11. The facility maintains appropriate aisles. 
	Specifically, to ensure the following: 
1) Aisles must be kept clear from obstructions.
2) Primary exit aisles must be located and maintained in compliance with the local laws.
3) Exit routes must indicate directional arrows.
	☒	☐	☐	☐	

	
	12. The exits of the facility are properly illuminated with emergency lights.
	Emergency lighting must be installed at exits with sufficient illumination and visible throughout the material parts of facility including aisles, and hallways. 
The facility must test and maintain all emergency lighting。
	☒	☐	☐	☐	

	
	13. The facility installs adequate fire extinguishers based on the local laws. 
	Specifically, to ensure the following:
1) Fire extinguishers must be installed and positioned as required by the local laws.
2) Fire extinguishers must be an appropriate class for each workplace in the facility.
3) Fire extinguishers must be inspected regularly. Inspection records must be maintained.
4）Training on the use of the fire extinguishers for employees must be conducted regularly.
	☒	☐	☐	☐	

	
	14.Or, the facility installs firefighting system based on the local laws. 
	If applicable, the facility must install the firefighting system (such as sprinkler or standpipe, etc.) pursuant to the local fire station. The system must be tested and maintained regularly by qualified personnel. 
	☐	☒	☐	☐	We don’t have it.

	
	15. The workplaces in the facility are adequate for the safe and health performance of production activities.
	Specifically, to ensure the following:
1) Each workplace must be located and maintained in compliance with the local laws.
2) The facility floor must be maintained clean and sanitary.
3) Any broken objects must be repaired promptly.
4) Adequate level of clearance must be provided for all electrical panels, eyewash/shower stations, and emergency equipment.
	☒	☐	☐	☐	

	
	16. Machinery in the facility is equipped with the appropriate operational safety devices. 
	Such as, needle and belt guards for sewing machines, two-hand operation for die cutting/hole punching/pressing equipment, a safety nozzle on the air guns, etc.
Large mechanical equipment must be secured to the floor or workspace to prevent tipping.
The facility must conduct regular inspections on all machine guarding and maintain machinery maintenance and inspection records.
	☒	☐	☐	☐	

	
	17. The facility provides personal protective equipment (PPE) necessary for operation at no cost to the employees, who need to wear. 
	Such as, eye protection, hearing protection, dust masks, filtered masks, gloves, protective apparel and footwear, etc.
The facility must respectively verify if PPE is necessary for each work to protect employees respective.
	☐	☒	☐	☐	We don’t need it.

	
	18. The facility determines that the workplace is free of electrical hazards.　 
	Specifically, to ensure the following:
1) Electrical equipment necessary for the workplaces must be introduced (transformer, circuit breaker, etc.)
2) Electrical panel boxes, conduits, and feed rails must be maintained free of dust and lint.
3) Electrical panel boxes must not be used to store any items and maintained unobstructed.
4) Electrical boxes must use appropriate fuse/breaker and be inspected regularly.
5) All wires must be free of temporary repairs using tape and must be replaced as needed.
6) Extension cords must be used only for temporary electrical needs.
7) Electrical equipment must be grounded pursuant to the instruction of the manufacturer of such equipment.
8) Only properly trained and licensed technicians must install, insulation, ground/earth of electrical machinery and inspect those regularly.
	☒	☐	☐	☐	

	
	19. The workplace is free of mechanical hazards from large equipment. 
	Large equipment, such as boilers, industrial compressors, elevators and lifts, forklifts, laser devices must be installed properly at the safe distance from the production area to secure the safety of employees and maintained and operated by qualified/licensed staff only.
Inspection of the equipment must be periodically conducted, and the inspection records must be maintained.
	☒	☐	☐	☐	

	
	20. Potable water is available for employees without restriction or cost. 
	The facility must provide fresh potable water available for employees separately from paid beverages.
Drinking fountains or water dispensers must be sanitarily maintained if installed.
Well or municipal water must be regularly tested if potable.
	☒	☐	☐	☐	

	
	21. The facility is well ventilated and adequately heated/cooled.

	Temperature of workplaces must be maintained at an appropriate level of the local area.
The facility must install appropriate ventilation and air conditioning equipment for each workplace.
	☒	☐	☐	☐	

	
	22. Each workplace in the facility has lighting sufficient for safe, efficient, and quality work.
	　
	☒	☐	☐	☐	

	
	23. The noise levels in the facility are within acceptable limits. 
	To be in compliance with the local statutory limit.
	☒	☐	☐	☐	

	
	24. Clean and sanitary toilet areas are available in sufficient quantity for employees in the facility. 
	Specifically, to ensure the following:
1) Adequate number of separate facilities must be available respectively for men and women.
2) Toilets must be clean, always accessible, and functional. A cleaning log must be maintained.
3) Toilets must provide sanitary hand-wash space.
	☒	☐	☐	☐	

	
	25. If provided by the facility, cafeteria/canteen is maintained clean and sanitary. 
	If applicable, to ensure the following:
1) Relevant operating permits must be obtained from the local authority.
2) Cafeteria/canteen is operated and managed sanitarily.
3) Food poisoning and infection control must be implemented as required by the local law.
4) Foodservice staff must undergo a medical examination at least annually or as required by the local laws.
	☐	☒	☐	☐	We don't have a cafeteria.

	
	26. The facility is maintained clean, and trash and waste are removed, controlled, and disposed properly.　 
	Specifically, to ensure the following:
1) Garbage cans must be adequately placed in the workplaces.
2) No garbage, dust, lint, etc. must be left.
3) If outsourced, cleaning and waste removal must be handled by a licensed contractor pursuant to the local laws.
4) If applicable, trash compactors must be used and kept in a safe manner.　
	☒	☐	☐	☐	

	
	27. Hazardous and combustible materials are securely stored and safely disposed of. 
	Specifically, to ensure the following:
1) All hazardous waste must be stored in appropriate containers for disposal and labeled with the hazard information.
2) Hazardous waste disposal must be handled by an authorized, licensed contractor and disposal documentation must be maintained.
3) The facility must have an emergency response plan in case of hazardous spill.
	☒	☐	☐	☐	

	
	28. The building structure of the facility is adequate for safe usage. 
	Specifically, to ensure the following:
1) The building of the facility must be built and maintained structurally safe in accordance with the local laws.
2) Safety egress is adequately secured.
3) The facility function must not require excessive works of employees, such as carrying heavy weight.
4) The facility building must not have deflections, destruction, progressive cracking, subsidence, roof leaks, etc.
5) Emergency vehicles must be accessible to each facility building.
	☒	☐	☐	☐	

	
	29. The facility introduces “5S Methodology (Sort, Set in order, Shine, Standardize, Self-discipline)”.
	Each employee voluntarily endeavors to maintain the heathy and safe work environment. 
	☒	☐	☐	☐	

	
	30. The facility is adequately maintained under 5S Methodology.
	
	☒	☐	☐	☐	

	　② Dormitory

	
	1.　If provided by the facility, the dormitories are in a clean, safe, and healthy environment. 
	Specifically, to ensure the following:
1) Dormitories must be in compliance with the statutory guidelines of the local laws.
2) Dormitories must be maintained safe, secure, and comfortable.
3) Dormitories must be in separate structures from the working places.
4) Emergency evacuation measures must be introduced (such as placing evacuation diagram, installing fire alarm, etc.).
5) Dormitory facilities must not be used for production, warehousing or chemical storage.
	☐	☒	☐	☐	We don't have a dormitory.

	（４）Subcontracting

	
	1. If the facility uses subcontracting or outsourcing for Goldwin production (collectively “Subcontracting”), all of Subcontracting have been notified to Goldwin in advance. 
	Specifically, to ensure the following:
1) The facility must not utilize Subcontracting in the manufacturing of Goldwin products or components without prior notice to Goldwin. Subcontracting includes, but not limited to, any and all cutting facilities, sewing plants, embroiderers, screen/other method printers, laundries, QC and finishing locations, and other subcontracting/outsourcing locations.
2) The facility must cause and control Subcontracting to fully comply with the Code of Conduct for Goldwin Suppliers and supervise .
	☒	☐	☐	☐	

	（５）Environment

	
	1. The facility complies with all laws and regulations relating to environmental protection in the countries in which it operates. 
	Such as, those in relation to energy, water, chemicals, air emissions, wastewater, and wastes, etc. 

	☒	☐	☐	☐	

	（６）Intellectual Property, Non-Disclosure

	
	1. The facility maintains any and all information of Goldwin products and other information (including those in relation to intellectual properties regardless of whether applied to products or not) received from Goldwin. 
	
	☒	☐	☐	☐	

	（７）Facility Security

	
	1. The facility controls 2nd and 3rd graded Goldwin products in the following manner:
i) To sell or assign any and all to Goldwin or its agent;
ii) To dispose completely;
iii) To sell or assign third parties other than Goldwin and its agent (including internal sales or assignment in the facility); or
iv) Not to control.
	
If i) and/or ii) is applicable, chose “Yes”.
If either iii) or iv) is applicable, chose “No”.

	☒	☐	☐	☐	


	
	2.　The facility controls the parts and materials remaining after Goldwin production in the following manner:
i) To sell or assign any and all to Goldwin or its agent;
ii) To dispose completely;
iii) To sell to third parties or use internally; or
iv) Not to control.
	
If i) and/or ii) is applicable, chose “Yes”.
If either iii) or iv) is applicable, chose “No”.
	☒	☐	☐	☐	

	3
	3. The facility controls used patterns applied to Goldwin production in the following manner: 
i) To return any and all to Goldwin;
ii) To securely maintain and never use;
iii) To dispose complete after maintaining for a while;
iv) Not to control;
v) To apply to production of third party(ies).
	
If i) , ii) and/or iii) is applicable, chose “Yes”.
If either iv) or v) is applicable, chose “No”.
	☒	☐	☐	☐	

	
	4. The facility has security procedures to guard against the introduction of non-manifested cargo into outbound shipments (regardless of whether Goldwin products or not).
	To ensure adequate security measures are implemented to guard against drugs, biological agents, explosives, weapons, radioactive materials, illegal aliens, and other contraband. 
	☒	☐	☐	☐	

	（８）Monitoring and Compliance

	
	1. The facility is capable for inspection by Goldwin or the designated auditor(s) to verify its conforming to the Code of Conduct for Goldwin Suppliers.
	The facility must maintain on site all documentation necessary to demonstrate its compliance with the Code of Conduct for Goldwin Suppliers which shall be available upon requested. The facility must allow Goldwin or the designated auditor(s) full access to every site of the facility, records, and employees for interviews. 
	☒	☐	☐	☐	

	（９）Product Safety

	
	1. The facility implements production and quality control of Goldwin products in accordance with the Goldwin Product Quality Standards.
	To ensure that any and all Goldwin products (including products, parts, materials, etc. produced and/or supplied by Subcontracting for the facility) are manufactured and quality controlled in compliance with the Goldwin Product Quality Standards and Restricted Substances List attached thereto.
	☒	☐	☐	☐	

	
	2. The facility implements strict control measures to keep Goldwin products away from contamination of hazardous materials, including but not limited to needles. 
	To ensure active and effective measures to prevent contamination of hazardous materials are implemented.
	☒	☐	☐	☐	






















Photos of followings to be attached below.
	Time Clock (2)③4(if introduced)
	First aid kit (3)①3
	Medical room (3)①4(if applicable)
	(3)①10 Emergency Exits

	

Show a photo of active time clock 

	[image: ]
Show a photo of first aid kit showing its contents
	
 
Show a photo of medical room

	[image: ][image: ]
Show photos of typical emergency exits and signs

	Fire extinguisher (3)①13
	Personal Protective Equipment (PPE) (3)①17
	Hazardous storage (3)①27
	Sprinkler, Standpipe (3)①14(if installed)

	Show photos of the following:
[image: ]
a) Fire extinguisher device
b) Valid firefighting inspection certificate (such as pass or sticker)
	Show photos of typical PPEs such as cutting equipment (such as band knife), dust masks, other protection apparel or devices, etc.
	[image: ]
Show photos of hazardous storage, such as warehouse, container or 
	
Show a photo of sprinkler or standpipe






The undersigned representing the facility/company hereby represents, warrants, and covenants that aforementioned answers made based on the self-assessment reviewing on-site.



Name of Facility (Company)：VISCOLAB CO.,LTD.



Signature:


						
Name of Representative： Jungbae Park
Title: CEO



Assessment made on： 3/23/2022



Remarks: Please submit a copy of signed original of this questionnaire by email in a p.d.f. format.
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